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Please complete this application form, attach your resume with referees and email to hr@jjoconnor.com.au to be considered for an
apprenticeship or traineeship position with O’Connors.

L1Application form (This is to be handwritten and completed by the applicant, typed application forms will not be accepted)

[JResume
CIMinimum of 3 referees (teacher, sporting coach, workplace supervisor etc. no immediate family)
APPLICANT DETAILS
Full name:
Date of birth: Email:
Address:
Telephone: Mobile:
School:

Current year level / highest year level completed:

Drivers licence: L] Learners permit CIProbationary licence CIFull licence
POSITION OF INTEREST

|| Service Technician Apprentice (Cert Ill in Agricultural Mechanical Technology)

|| Parts Interpreter Trainee (Cert Il in Automotive Sales)

| ] Engineering Apprentice- Horsham only (Cert Ill in Engineering-Fabrication)

|| Truck Service Technician Apprentice- Horsham only (Cert lll Heavy Commercial Vehicle Mechanical Technology)

LOCATION — please specify order of preference if applying for more than one location (1=most preferred location)

| BALLARAT (] BIRCHIP (] BORDERTOWN
[ | CONDOBOLIN [ ] COROWA [ FORBES

[ ] GRENFELL [ ] HORSHAM || SHEPPARTON
|| ST ARNAUD (] WARRACKNABEAL [] WEST WYALONG

1. Why do you want to work for O'Connors and pursue a career in the agricultural industry?
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2. Why do you think you would make a good candidate for the Apprenticeship/Traingeship you have applied for?

3. Can you describe a mechanical project you have worked on?

4. Describe your experience in working in a team? This might be through previous employment, school, sport, community

involvement.

5. What do you think are the most important attributes for a person in this role?

Declaration

JJ O0’'Connor & Sons relies upon the accuracy of information obtained in your employment application, resume, recruitment interview(s)
and any other documentation or data that you provide in the recruitment process. Any false, inaccurate, misleading and/or deceptive
information (included, but not limited to false claims and omissions) in the recruitment process may result in the immediate withdrawal
of your application or, if the inaccuracy is not discovered until after your employment has commenced should you be successful, the
termination of your employment.

Signed: Date:
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